

19
Zvonkovic vita		19


	CURRICULUM VITAE
	ANISA M. ZVONKOVIC
Dean, College of Family and Consumer Sciences
Georgia Athletic Association Professor of Family and Consumer Sciences
07/22


ADDRESS:
	
	Dean’s Office
College of Family and Consumer Sciences

	224 Dawson Hall
305 Sanford Dr.
University of Georgia
Athens, GA 30602

	

	

	

	


EDUCATION: 

Ph.D.	1987	The Pennsylvania State University, Human Development and Family Studies. 

M.S.	1983	The Pennsylvania State University, Human Development and Family Studies.

B.A.	1981	University of Virginia, Psychology, Religious Studies. Echols Scholar.

ADMINISTRATIVE EXPERIENCE:

University of Georgia
Serve as Dean of the College of Family and Consumer Sciences. The College includes 4 academic units and the Institute of Human Development and Disability. As Chief Academic and Administrative Officer, oversee department heads, the institute, outreach centers, and the Family and Consumer Science Extension professionals throughout the state. 

East Carolina University
Served as Dean of the College of Health and Human Performance. The College includes 8 academic units with over 30 degree options, including Ph.D. programs in Bioenergetics and Exercise Science and Medical Family Therapy, several professionally accredited and clinical programs, and online and hybrid Master’s programs. There are over 150 FTE faculty positions in the College, with over 4000 students enrolled. 
Responsibilities include:
· Supervising Department Chairs and School Director
· Overseeing operations of college housed in 8 buildings
· Supervising Dean’s Office staff of 20
· Overseeing all academic functions of college, including faculty promotion, tenure, and reappointment, research grant applications, and curriculum
· Directing several large enrollment undergraduate programs – third largest academic unit with 2 majors in the top 10.
· Supervising the Directors and operations of the Human Performance Lab in Bioenergetics and the Center for Applied Psychophysiology
· Developing and implementing recruitment program for undergraduate students
· Overseeing College Advancement Program
· Liaisoning across campus, in particular in the Health Sciences Division, for effective collaboration with research lab spaces
Accomplishments include:
· Revamping the undergraduate advising program into an integrated career success model, including all-faculty and staff training in Suicide Awareness
· Developing a vision for the College in Prevention Science
· Establishing and funding a yearly integrative initiative associated with Prevention Science: Design for Disability, Aging Well Together, Trauma & Resilience. Includes effective partnerships with Athletics (sensory room), Arts and Sciences, Engineering, Geography, College of Education, and the Health Sciences Division.
· Establishing a College-wide Racial Equity Task Force, liaisoning with unit Diversity Committees and university-wide efforts, with benchmark assessments, programming, examination of implicit biases, with representation across all faculty, staff, and student statuses
· Implementing a marketing plan and committee that works with Advancement, Communications Media, and units to increase social media presence and effectiveness of recruitment and advancement efforts. Currently our “Well-Being Wednesdays” series on Facebook Live has garnered close to 6000 views, increasing by about double the number of followers on Facebook, Twitter, and Instagram.
· Digital experiences during Covid-19 have included Advancement activities and recruitment events, including our “What in the Health and Human Performance” live and recorded spotlights on majors, each of which has averaged over 300 views.
· Increased funded grant awards to $8M annually, becoming the 2nd highest funded unit at ECU, only behind the Medical School in funded projects.
· Due to university budget cuts, effectively planned and administered cuts of close to $1M.
· Between 2015 and the present FY, the number of submitted research proposals is on track to double and the number of funded awards has increased from 32 to 62, with over a quarter from new investigators.
· Establishing 2 new Endowed Professorships, effective oversight of 4 additional Endowed Professorships.
· Productive campaigns with University Advancement, funding toward Advising Center, and Design for Disability with private donors and foundations.
· Recruitment and hiring of 3 Department Chairs and School Directors and 2 Associate Deans.

Virginia Tech
Served as Department Head of a department of 25 faculty, 6 instructors, 6 full-time staff. The department had 700 majors, 80 graduate students, 4 Centers, and a MS program in the National Capital Region. Our department was rated #1 in the country is 2015 and #2 in 2016 by USA Today.
Responsibilities included:
· Faculty hiring, evaluation, assignment of duties, retention.
· Instructor recruitment, hiring, and evaluation.
· Supervision of staff.
· Overseeing Promotion, Tenure, and Reappointment
· Complying with audits
· Budgeting including grants management, development including donor relations.
· Appointing and working with an Advisory Council.
· Curriculum oversight and coordination at undergraduate and doctoral levels.
Accomplishments include:
· Successful procurement of 4 new faculty positions (one clinical). Adding 5 Affiliated faculty to department, bringing in prestige and assistantships to department.
· Visioning, developing, and leading an undergraduate minor in Disabilities Studies to be one of the new general education minors incorporating 3 or more distinct areas of core learning outcomes as well as integrative learning outcomes of ethical reasoning and intercultural and global awareness.
· Developing and implementing an Early Childhood Education major.
· Undergraduate curriculum review leadership resulting in a streamlined major that calibrates course enrollment size to the pedagogy of the course.
· Establishment of an Advisory Board for our lifespan Centers, the Child Development Center for Learning and Research and the Adult Day Services. This board is one of the steps necessary for my plan to build a new Lifespan Family Services Building, incorporating the Family Therapy Center, the Center for Autism Research (a unit in Psychology within the College of Science), the Family Financial Counseling Program (in the Apparel, Housing, and Resource Management Department), the Disabilities Studies Minor, and the Teaching and Technical Assistance Center (in the School of Education). 
· Re-configuring staff positions to establish a social networking presence and an audit compliance officer related to confidential data and information.

Texas Tech University 
Department Chair. Department consisted of 21 faculty, 10 instructors, and 6 full-time staff. Department included 1200 undergraduate students, 75 graduate students, 3 Centers, and 1 Institute. 
Responsibilities included:
· Budget, including overseeing transition to RCI model and the Banner system.
· Supervision of faculty and staff, including hiring of faculty and instructors.
· Curriculum development.
· Oversight of the Child Development Center and the Early Head Start Center. 
· Served on administrative committee of the College of Human Sciences.
· Maintaining and updating Faculty Policies Handbook. 
· Led Governing Board for Early Head Start. 
Accomplishments included:
· Doubling the amount of dollars procured via external grants, due to innovative grant-writing mentoring program I led. Every untenured faculty member in the department was successful in being awarded a competitive grant as a result of this program.
· Donor cultivation including the successful endowment of a professorship from the Rockwell Foundation and the building of the Iva Lea Barton Observational Research suite.
· Establishing and convening a Social Science Department Chairs group including units of Psychology, Sociology, Anthropology and Social Work, Political Science, Communication, and Economics. We convinced the university to increase access to data analysis software to social science faculty and graduate students. We shared resources for teaching doctoral level statistics and research methods courses. 
· Implemented a course coordinator model because most courses were taught in multiple sections, facilitating reporting of student learning outcomes and continuous review and improvement of instruction.

Oregon State University
Director of Graduate Program in Human Development and Family Studies, a program with 50 graduate students.
Responsibilities included:
· Responsible for assigning assistantships, evaluating their teaching and other performance on assistantship. 
· Administered their progress toward degree. 
· Directed admissions. 
· Evaluated graduate curriculum. 
· Served on graduate directors committee. 
· Served on transition to College of Health and Human Development committee. 
Accomplishments included:
· Innovated a graduate course focused on teaching and developed the idea of constellations of graduate students with different levels of teaching experience working together (a peer-reviewed publication described the effort). This effort resulted in higher teaching evaluations for courses taught by graduate students and also graduate students’ enhanced comfort in the teaching role.
· Wrote a successful graduate program review document, which included my development and analysis of a survey of similar and aspirational doctoral programs, and which resulted in increased departmental resources of graduate assistant lines and operating funds.
· Established a yearly graduate student review mechanism, resulting in shorter time-to-degree as students were aware of their progress and expectations.
· Involved in an extensive undergraduate curriculum revision with competitive internal support from The Writing Center. The revision focused in scaffolding students’ experiences in writing in the categories we developed as appropriate for their future: academic, professional, and reflective.

National Professional Leadership Roles
	National Council on Family Relations:
· A professional organization of over 3500 members in the United States and globally, this organization sponsors the top-ranking journals in the field of family studies, family sociology and social work.
· President, 2017-2019 (served as President-Elect, 2015-2017). Responsible for selection of journal editors for all the journals sponsored by NCFR (Journal of Family Theory and Review, Family Relations: Journal of Applied Family Science, and Journal of Marriage and Family). Increased organizational responsiveness to timely issues and media presence. Effective supervision of staff and journal editors.
· Journal of Family Theory and Review, addressed Board in support of its founding, serve on Editorial Board since its inception, served on 3-person Advisory Council, 2014-2018. Served on journal review committee, 2012-2013. Co-edited 2 special issues. Chaired Search Committee for Editor, 2013.
· Future of Family Science Task Force, 2014-present. Appointed by Executive Director. 
· Served on Qualitative Research Commission, Journal of Marriage and Family, 2012-2013.
· Chaired Felix Berardo Mentoring Award Committee, 2012.
· Program Chair of annual conference 2008. Chair, Theory Construction and Research Methodology Workshop, 2005. Chair, Feminism and Family Studies Section, 2003-2004.

Groves Conference on Marriage and Family:
· The oldest professional organization related to Family Studies, this organization presents highly thematic and social change-oriented conferences each year.
· President, 2011-2015. 
· Doubled conference membership bringing organization into solvency. 
· Developed monograph series published by the University of Michigan Press.

National Institutes of Health:
· Scientific Review Committee Member (study section), Community Influences on Health Behavior, 2008-2011. 
· Have also served on panels: Challenge grants (2009), NIH initiative building sustainable community linked infrastructure (2009-2010) and area review (2014).

Accomplishments in Development

· Sustained donor base of alumni across major college and university transitions (East Carolina University)
· Successfully nurtured and recruited new members for Advancement Council (East Carolina University)
· Developed contemporary communication plan for friends of the college, including video messages and updates throughout Covid-19 pandemic
· Procured funding for Prevention Science Programs, including Design for Disability Sensory Room and equipment for individuals with autism and post-traumatic stress to attend athletic events (East Carolina University)
· Procured seed funding for College-wide Advising Center (East Carolina University)
· Secured 2 Endowed Professorship positions and managed 4 continuing Endowed Professorships (East Carolina University)
· Developed vision including giving plan, interdisciplinary collaborators, and budgeting as well as building plan for a Lifespan Family Services Center (Virginia Tech)
· Cultivated donor and oversaw planning and renovation for an Observational Research Center (Texas Tech University)
· Secured an Endowed Chair position for the Department of Human Development and Family Studies from the Rockwell Foundation (Texas Tech University)
· Secured funding for a new Child Development Learning Center, including adding staff and supplies (Texas Tech University)
· Tripled the graduate fellowships and scholarships awarded to students (Oregon State University)

University-Level Appointments

	East Carolina University:
· Dean’s Council
· University Council
· Regional Transformation Council
· Appointed to 2 committees for ECU’s Public Health Plan associated with “The Return of the Pirates” post-Covid-19: Experiential Learning Committee (charged with establishing protocols for safe participation of students in internships and field experiences) and Testing and Contact Tracing Committee (led initiative to partner with County Public Health Department to ensure contact tracing of students and resulting quarantine to reduce spread of Covid-19); leading the “culture of mask wearing” task force (including social media campaigns)
· Appointed, Faculty Senate Exploratory Committee on Diversity and Equity
· Appointed, Center for Health Disparities Internal Advisory Board
· Steering Committee for Environmental Sustainability Programming 
· Steering Committee for Financial Well-Being of Students Office
· Developed the anonymous advice and self-help column and serve as its chief columnist for ECU’s Office of Faculty Excellence on Work/Life issues, “B. Well” http://blog.ecu.edu/sites/drbwell/
· Access to Healthy Living Initiative (chair)
· Idea Sparks Team, a collaboration with Office of Faculty Excellence and Office of Inclusion and Diversity, responsible for work life initiatives
· Campus Wellness Committee, charged with establishing an expanded definition of health and operations to enhance student health
· Steering Board for ECUnited, a committee established to bridge the worlds of ideas and actions through partner programs, advocacy, and education around issues that impact our local and global communities, such as voting, racial justice, and social movements.

	Virginia Tech:
· Co-chair of Department Heads Executive Council, 2015-2016 (voted by peers). Department Head Executive Council, 2014-present (voted by Department Heads and Chairs in College of Liberal Arts and Human Sciences). This group of 2 department heads from each College advises the Provost and disseminates information to department heads inside colleges.
· Member, Curriculum Committee Chair, Adaptive Brain and Behavior Destination Area Stakeholder Committee and Design Team, 2016-2018. Appointed by Provost. Destination areas are the interdisciplinary research and cluster hiring initiative of the Provost. Also serve as Liaison to the Policy Destination Area and active in the Equity and Social Disparity Strategic Growth Area design team. 
· Member, InclusiveVT committee (advisory to the Vice Provost for Inclusion and Diversity and Vice President for Strategic Affairs), 2015-2018
· Member, Gender@VT (advisory to the President), 2017-2018.
· Committee Member, Beyond Boundaries, on committee for Advancing Virginia Tech as a Global Land-Grant University, 2015-2016 (appointed by Provost). This committee is essentially the President and Provost’s planning team.
· Member, Virginia Tech Executive Development Institute (nominated by Dean) – this year long program aims to develop senior level administrative executive skills, 2015-2016.
· Member, Task Force on Inclusive Excellence, 2013-2014 (appointed by Provost). This task force was appointed to design a new method of ensuring and promoting diversity across the campus. 
· Co-Chair, Integrated General Education Committee on Human Behavior, Social Relationships, and Traditions of Thought, 2013-2014 (appointed by Vice Provost for Undergraduate Education). This committee was convened to work toward a new general education framework for undergraduate students at the university.
· Member, Search Committee, Dean of College of Liberal Arts and Human Sciences, 2013-2014 (appointed by Provost).
· Member, Search Committee, School of Education Director, 2012 (appointed by Dean).
· Member, Child Care Task Force, 2012-present (appointed by Vice Provost for Faculty Affairs and Director of Virginia Tech Foundation).
· Member, Advance VT Leadership Team, 2012-2018 (appointed by the Provost). This team, the postlude to the VT Advance NSF grant, analyzes data related to gender, ethnicity, and climate and develops programming including a conference.

	Texas Tech University:
· Grant Proposal Writing Program, Coach 2010-2011 (appointed by Vice President for Research)
· Lead-authored White Paper for the Social and Behavioral and Economic Sciences MOSAIC report of the National Science Foundation (co-authors were an interdisciplinary team of social scientists and the Associate Vice President for Research)
· Search Committee, Vice President for Research (appointed by Provost)
· Member of Center for Undergraduate Research committee; mentor for Undergraduate Research (won Best Mentor Award, 2010)
· Mentor, TEACH Fellow (2007-2011)
· Women’s Studies Faculty Affiliate Member, QUARTER committee member, Advisor for Graduate Feminist Scholars (2009), Feminist Majority Leadership Council advisory (2008-2009), and V-Day Lubbock Advisor (2009-2011).
· Chair, Graduate Program Review, School of Music, 2008 (appointed by Provost)

	Oregon State University:
· University Honors College Council, 2004-2005 (appointed by Honors Dean).
· Member, Search Committee, Department of Public Health, 2004-2005.
· Member, Search Committee, Family Policy Endowed Chair position, Department of Human Development and Family Sciences, 2004-2005.
· Member, Search Committee, Department Chair, Department of Human Development and Family Sciences, 2003-2004.
· Core Faculty Member, Center for Healthy Aging (Oregon State University interdisciplinary proposal, 2005).
· Core Faculty Member, Sustainable Rural Communities (Oregon State University interdisciplinary proposal, 2005).
· Member, Task Force to review graduate admission standards, 2000-2002, (appointed by Dean of Graduate School).

EMPLOYMENT BACKGROUND:

2018-present	Dean & Harold H. Bate Distinguished Professor, College of Health and Human Performance, East Carolina University
	Department of Sociology, Thomas Harriot College of Arts & Science, Affiliated Faculty

2011-2018	Department Head & Professor of Human Development and Family Science, Virginia Tech
			Department of Sociology, Affiliated Faculty
			Women and Gender Studies, Affiliated Faculty
			Faculty of Health Sciences

2009-2011		C.R. Hutcheson Professor of Human Development and Family Studies, 
			Texas Tech University.

2006 – 2009		Professor & Chair, Department of Human Development and Family Studies, 				Texas Tech University.
	
2005- 2006		Professor, Human Development and Family Studies, Texas Tech University.

1995 -2005		Associate Professor, Human Development and Family Sciences, Oregon State University. Director of Graduate Program in Human Development and Family Sciences.

1985 - 1995		Assistant Professor, Human Development and Family Sciences, Oregon State University. 

1981 - 1984		Research Assistant, the Penn State PAIR Project, The Pennsylvania State University. Teaching Assistantships, Division of Individual and Family Studies, Pennsylvania State University 

AWARDS AND HONORS:

Alexis J. Walker Lifetime Achievement Award in Feminist Family Studies, 2020
Groves Conference on Marriage and Family Academy Member, 2020
Administrator of the Year, College of Liberal Arts and Human Sciences, 2014
Fellow, National Council on Family Relations, 2013
Invited participant, forum on Workplace Flexibility, White House Council on Women and 
	Girls and the US Department of Labor Women’s Bureau, 2011
Texas Tech University Outstanding Mentor of Undergraduate Research, 2010
Texas Tech University Provost Integrated Scholar, 2010 (12 annual awardees)
College of Human Sciences, Barnie J. Rushing Jr. Outstanding Faculty Member, 2010
College of Human Sciences, President's Academic Achievement Award, 2009
Michigan State University, Provost Visiting Scholar, 2009
Woman of Achievement Award, Oregon State University, 2004
Finalist, Rosabeth Moss Kanter Research Paper of the Year on Work/Family Issues, 2002
Recipient, Best Research Paper of the Year, Family Firm Institute, 1997 
Top Prof Award, OSU Mortar Board, 1997-1998
Outstanding Young Women of America, 1987
Omicron Nu 
Phi Kappa Phi
B. A. with Honors (1981)
Echols Scholar at the University of Virginia (1977-1981)

VISITING SCHOLAR APPOINTMENTS:

Charles Hennon & Alfred Joseph Memorial Scholar in Residence, Miami University, 2015. Beyond Work and Family Balance: Theory, Concepts, and Policy and Practice Implications.

Institute of Advanced Study, Durham University, United Kingdom, 2012. Consultations with interdisciplinary faculty and invited lecture, Work and Family Life: Challenges of Being On the Road. 

Provost Visiting Scholar, Michigan State University, 2009.  Lecture series included (1) public lecture: "Work and Family Life: Work Travel," (2) presenting at Michigan State University’s NSF funded ADVANCE group; (3) presenting to HDFS faculty: “Writing successful grant proposals to federal funders,” (4) presenting to graduate students about professional development; and (5) consulting with small groups and individual faculty. 

INVITED PROFESSIONAL PRESENTATIONS RELATED TO COMMUNITY AND FACULTY DEVELOPMENT:

Zvonkovic, A. (2020). Work and family life when working from home during Covid-19.  Office of Faculty Excellence Presentation Series, East Carolina University.

Zvonkovic, A. (2020, July). Healing in the arts: Students creatively telling stories of trauma and healing. Online invited discussant. Texas Tech University.

Zvonkovic, A. (2020, June). Book group facilitator: Look me in the eyes: My life with Aspergers (John Elder Robison). Office of Equity and Diversity, East Carolina University.

Zvonkovic, A. (2020, March). Leadership challenges. Invited panelist for BB&T Leadership Academy, East Carolina University.

Zvonkovic, A. (2020, March). Panel presentation. East Carolina University Foundation Board.

Zvonkovic, A. (2019, November). The art of family science. Invited Presidential Address to the National Council on Family Relations, Fort Worth, Texas.

Zvonkovic, A. (2017, October). Mentoring junior faculty. Invited panelist for all-University faculty mentoring grant program, Virginia Tech.

Zvonkovic, A. (2017, April). Managing research and graduate students. Invited panelist for Graduate Education Week, Virginia Tech.

Zvonkovic, A. (2015, October). Best practices for multi-state interdisciplinary research teams. Presented to the Multi-state Coordinating Committee NCDC 229, Minneapolis, MN.

Zvonkovic, A. (2015, May). Child care network for the New River Valley. Presentation to Virginia Tech President, Blacksburg Mayor, and Montgomery County Commissioner.
Zvonkovic, A. (2014, October). Challenges and strategic planning. New Academic Leaders Workshop, Virginia Tech.
Zvonkovic, A. (2014, November). Supporting grant success among junior faculty. Untenured faculty workshop seminar series, Virginia Tech.
Zvonkovic, A. (2012, January). Moderated session on Promotion for Associate Professors. Advance VT Conference, Virginia Tech.
Zvonkovic, A., & Snyder, E. (2010, September). Advocacy and activism. Invited speakers at the Feminist Forum Series, Women Studies Program, Texas Tech University.
Zvonkovic, A. (2009, April). Completing the dissertation: Crafting literature reviews and writing tips. Invited presentation on session for doctoral students, Texas Tech University Graduate School. 

Zvonkovic, A. (2003, December). Weaving work and family in the academy. Presentation to the Graduate Women’s Network, Oregon State University.

Traver, S., Zvonkovic, A., & Schmiege, C. (2002, December). The ties that bind: Collaborations between extension and resident faculty. All-College Seminar: University of Idaho.

RESEARCH FOCUS:
	
Effects of work and other contextual demands on individual and interpersonal lives
	Dyadic issues in close relationships
	Closeness and autonomy in interpersonal relationships
	Feminist & post-modern perspectives on close relationships

REFEREED PUBLICATIONS:
	
[bookmark: _Hlk76820106]Zvonkovic, A.M., Dumlao, R., & Gavazzi, S. (under review). Theory-building for University-Community Partnerships: Applying the "Three Corners" Marriage Theoretical Model to Town-Gown Relationships. Submitted to Journal of Community Engagement and Scholarship)

Borowski, S.C., Zvonkovic, A.M., & Savla, J. (2021). Impact of flexible work arrangements, self-efficacy, and barriers on daily physical activity among university staff, Journal of Physical Activity & Health. In press.

Richardson, N., Lamson, A. L. S., Zvonkovic, A., Eagan, S. M., & Jensen, J. F. (2020). Defining moral injury among military populations: A systematic review. Journal of Traumatic Stress,4, 575-586. 

Borowski, S. C., Naar, J. J., Zvonkovic, A. M., & Swenson, A. R. (2018). A literature review of overnight work travel within individual, family and social contexts. Community, Work and Family, 1–27.

Wheeler, L. A., Zvonkovic, A. M., Swenson, A. R., Faas, C., Borowski, S., & Nutting, R. (2018). Implications of Parents’ Work Travel on Youth Adjustment. Community, Work & Family. doi:10.1080/13668803.2017.1327842

Zvonkovic, A. M., Swenson, A. V., & Cornwell, Z. (2016). Children's experiences of time when a parent travels for work. Journal of Marriage and Family. doi:10.1111/jomf.12386


	Swenson, A. R., & Zvonkovic, A. M. (2016). Navigating mothering: A feminist analysis of frequent work travel and independence in families. Sex Roles, 74, 543-557. doi:10.1007/s11199-015-0545-2


	Powell, K. M., Dick-Mosher, J., Zvonkovic, A., & Teaster, P. B. (2016). Displacing marginalized bodies: How human rights discourses function in the law and in communities. International Journal for the Semiotics of Law. 29, 67-85. doi:10.1007/s11196-015-9439-4



Eng, S., Muslow, M., Ritchey, E., & Zvonkovic, A. (2016). Redefining the roles of parents and social structure in the educational outcomes of Cambodian young adults. Journal of Adolescent Research. doi: 10.1177/0743558416638156 

Goodsell, T., & Zvonkovic, A. (2015). Qualitative Family Scholarship: Innovative Theories in the Interpretive Tradition Introduction to the Special Issue, Journal of Family Theory and Review, 3.

Bentley, G., Zvonkovic, A., Springer, N. P., & McCarty, M. (2015). Down syndrome and fathering: An exploration of ambiguous loss.  Fathering: A Journal of Research, Theory, and Practice about Men as Fathers. 

Swenson, A., Zvonkovic, A. M., Rojas-McWhinney, J., & Gerst, K. (2015). A couple analysis of relationship perception among couples who face work demands. Personal Relationships, 22, 153–171.

Roy, K., Zvonkovic, A., Goldberg, A., Sharp, E., & LaRossa, R. (2015). Sampling richness and qualitative integrity: Challenges for research with families. Journal of Marriage and Family, 77(1), 243-260.

Fischer, J. L., Zvonkovic, A., Juergens, C., Engler, R., & Frederick, H. (2015). Work, family, and well-being at midlife: A person-centered approach. Journal of Family Issues, 36(1), 56-86.

LaRossa, R., Goldberg, A., Roy, K., Sharp, E., & Zvonkovic, A. (2014). Qualitative research commission report. Qualitative Research.

Lee, N., Zvonkovic, A. M., & Crawford, D. W. (2014). The impact of work–family conflict and facilitation on women’s perceptions of role balance. Journal of Family Issues, 35(9), 1252-1274.

Gavazzi, S. M., Wilson, S. M., Ganong, L., & Zvonkovic, A. (2014). Furthering the conversation on the future of the discipline of family science: comments on the articles by Hamon & Smith and Hans. Family Relations, 63(3), 333-342.

Sharp, E., Zvonkovic, A., Humble, Á. M., & Elise Radina, M. (2014). Cultivating the family studies terrain: A synthesis of qualitative conceptual articles. Journal of Family Theory & Review, 6(2), 139-168.

Zvonkovic, A. M., Lee, K. H., Brooks-Hurst, E., & Lee, N. (2014). Recession jitters among professional class families perceptions of economic strain and family adjustments. Journal of Family Issues, 35(6), 755-775.

Lee, K. H., & Zvonkovic, A. M. (2014). Journeys to remain childless: A grounded theory examination of decision-making processes among voluntarily childless couples. Journal of Social and Personal Relationships, 31(4), 535-553.

Tanner, M. N., Wherry, J. N., & Zvonkovic, A. M. (2013). Clergy who experience trauma as a result of forced termination. Journal of Religion and Health, 52(4), 1281-1295.

Tanner, M. N., Zvonkovic, A. M., & Tanner, M. R. (2013). The perceptions of terminated ministers scale—Revised. Pastoral Psychology, 62(1), 69-74.

Jeong, Y. J., Zvonkovic, A., Sano, Y., & Acock, A. (2013). Understanding presence and frequency of overnight work-related travel. Work, Employment, and Society, 27, 138-152.

Tami, S., Reed, D., Zvonkovic, A. & Boylan, M. (2012). Assessment of the effect of acculturation on dietary and physical activity behaviors of Arab mothers in Lubbock Texas. Ethnicity and Disease, 22

Schrick, B., Sharp, E., Zvonkovic, A., & Reifman, A. (2012). Never let them see you sweat: Silencing and Striving to Appear Perfect among US College Women, Sex Roles: A Journal of Research, 67, 591–604. doi:10.1007/s11199-012-0223-6

Sharp, E. A., Elliott, C., & Zvonkovic, A. (2011). Young, single gay men's commitment and long-term partner preferences. Journal of GLBT Family Studies, 7, 349-367.

Tanner, M. N., & Zvonkovic, A. (2011). Forced to Leave: Forced Termination Experiences of Assemblies of God Clergy and Its Connection to Stress and Well-Being Outcomes. Pastoral Psychology, 60(5), 713-726. doi: 10.1007/s11089-011-0339-6

Peters, C., Zvonkovic, A., & Bowman, S. (2009). Job travel and work experiences of women employed in the cooperative extension service. Journal of Extension, 4. http://www.joe.org/joe/2008august/a4.shtml

Sano, Y., Richards, L., & Zvonkovic, A. (2008). Are mothers really “gatekeepers” of children?: Rural mothers’ perceptions of nonresident fathers’ involvement in low-income families. Journal of Family Issues, 29, 1701-1723.

 Humble, A. M., Zvonkovic, A. M., & Walker, A. J. (2008). 'The Royal We': Gender ideology, display, and assessment in wedding work. Journal of Family Issues. 29, 3-25.

Peters, C. L., Hooker, K. A. & Zvonkovic, A. (2006). Older parents’ perceptions of ambivalence in relationships with their children. Family Relations, 55, 539-551.

Bryant, B. B., Zvonkovic, A. M., & Reynolds, P. (2006). Parenting in relation to child and adolescent vocational development. Journal of Vocational Development, 69, 149-175. 

Zvonkovic, A., Richards, C., Humble, Á., & Manoogian, M. (2005). Lessons about family work and relationships from families of men whose jobs require travel. Family Relations, 54, 411-422.
 
Bailey, S. & Zvonkovic, A. (2003). Parenting after divorce: Nonresidential parents’ perceptions of social and institutional supports. Journal of Divorce and Remarriage, 39, 59-80.

Conway, F. D. L., Gilden, J. & Zvonkovic, A. (2002). Changing communication and roles: Innovations in Oregon’s fishing families, communities, and management. Fisheries, 27, 20-29.

Schmiege, C. J. Richards, L. N. & Zvonkovic, A. M. (2001). Remarriage: For love or money. Journal of Divorce and Remarriage, 36, 123-140.

McGraw, L., Zvonkovic, A., & Walker, A.. (2000). Studying postmodern families: A feminist analysis of ethical tensions in work and family research. Journal of Marriage and the Family, 62, 68-77.

Zvonkovic, A. & Bailey, S. J. (1999). Constructing and piloting a graduate course on teaching in Human Development and Family Sciences: Two viewpoints. [Special issue]. Family Science Review, 10, 277-289.

Zvonkovic, A., Greaves, K. M., Schmiege, C. J., & Hall, L. D. (1996). The marital construction of gender through work and family decisions: A qualitative analysis. Journal of Marriage and the Family, 58, 91-100.

Hall, L. D. & Zvonkovic, A. M. (1996). Echoing the oppression of marriage: A qualitative study of the effects of research on researchers. Marriage and Family Review, 24, 89-104.

Greaves, K. M., Zvonkovic, A. M., Evans, L. S., & Hall, L. D. (1995). Economic resources, influence, and stress among married couples. Family and Consumer Sciences Research Journal, 24, 47-70. 

Kaldenberg, D. O., Becker, B. O., & Zvonkovic, A. M. (1995). Work and commitment among young professionals: A comparison of male and female dentists. Human Relations, 48, 1355-1377. 

 Zvonkovic, A. M., Schmiege, C. J., & Hall, L. D. (1994). Influence strategies used when couples make work/family decisions and their importance for marital satisfaction. Family Relations, 43, 182-188.

Zvonkovic, A. M., Pennington, D. C., & Schmiege, C. J. (1994). Work and courtship: How college workload and perceptions of work environment relate to romantic relationships among men and women. Journal of Social and Personal Relationships, 11, 63-76.
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