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ELEVATE: Self-Rating Checklist
Module 1: Introduction
The purpose of this is to provide feedback about how you and your co-facilitator felt you both did teaching this module.  
(A) First, circle whether or not each topic/activity listed below was completed:  Y-Me = Yes, by me; Y-Co = Yes, by co-facilitator; or N = No, skipped/not covered
(B) Second, use the scale below to rate how engaged you believe the participants were during each activity (e.g.  Participants were making eye contact with facilitators, contributing to discussion, being responsive, completing the activity, etc.):  
1 = not engaged (less than 50% of participants engaged); 2 = mostly engaged (50-80% participants were engaged); 3= very engaged (80-100% were engaged)
	
	A. Completed
	B. Engagement
	Comments

	1. Introduce self to the group (p. 2)
	Y-Me     Y-Co     N
	1       2       3
	

	2. Implement the Line Up Icebreaker activity 
(p. 2)
	Y-Me     Y-Co     N
	1       2       3
	

	3. Introduce the Elevate program background and goals (p. 3)
	Y-Me     Y-Co     N
	1       2       3
	

	4. Offer to provide a list of referrals (p. 3)
	Y-Me     Y-Co     N
	1       2       3
	

	5. Establish a set of ground rules for the group (p. 4)
Virtual only: adaptation implemented (p. 102)
	Y-Me     Y-Co     N
	1       2       3
	

	6. Conduct the Our Story activity (p. 4)
Virtual only: adaptation implemented (p. 103)
	Y-Me     Y-Co     N
	1       2       3
	

	7. Implement the Expectations activity (p. 5)
Virtual only: adaptation implemented (p. 104)
	Y-Me     Y-Co     N
	1       2       3
	

	8. Process the 20/20 Love, Lust, & Marriage Video as a group (p. 6)
	Y-Me     Y-Co     N
	1       2       3
	

	9. Explain the heart-brain connection (p. 7)
	Y-Me     Y-Co     N
	1       2       3
	

	10. Process the Brain Clip video as a group (p. 7-8)
	Y-Me     Y-Co     N
	1       2       3
	

	11. Describe how emotions affect immune system (p. 9)
	Y-Me     Y-Co     N
	1       2       3
	

	12. Provide clear overview of program (p. 10)
	Y-Me     Y-Co     N
	1       2       3
	

	13. Facilitate the Take Your Pulse activity (p. 11)
Virtual only: adaptation implemented (p. 104)
	Y-Me     Y-Co     N
	1       2       3
	





[bookmark: _GoBack]Please indicate on a scale of 1 to 5 how well you feel that you and your co-facilitators, as a team, did according to the rubrics below. Please provide any additional information that you feel would help in explaining your score.
	
	Rating
	Comments (provide examples, describe strengths, explain challenges)

	C. Communication and Clarity
1 – Description of concepts and activity instructions were difficult to understand/hard to follow. Facilitator(s) seemed confused by the material. Examples were unhelpful or inappropriate. Did not consistently respond well to participants’ needs, questions, or comments.
3 – Description of concepts and activity instructions were clear and effective. Facilitator(s) appeared familiar with the material. Appropriate examples to illustrate concepts were shared. They often responded appropriately to the participants’ needs, questions, or comments.
5 – Description of concepts and activity instructions were exceptionally clear. Facilitator(s) understood the material. They used excellent examples that drew participants in and helped them understand the material better. They consistently responded appropriately to the participants’ needs, questions, or comments.
	
	

	D. Session Organization
1 – The presentation was disorganized. Facilitator(s) were not set up prior to participants arriving. There were long periods of “dead air” while the facilitator(s) worked to get material together. Multiple activities were abbreviated. Presentation did not end on time.
3 – Presentation was well organized. Facilitator(s) set up the room prior to participants arriving. Videos and music were queued and ready before they were needed. Presentation began and ended on time.
5 – Presentation was exceptionally well organized. Facilitator(s) had the room set up and were ready to begin when participants arrived. Potential problems were anticipated ahead of time and solved without difficulty. Transitions between media, presentation, and activities were seamless. Presentation began and ended on time.
	
	

	E. Discussion Management
1 – Facilitator(s) engaged in “power struggles” with participants and/or responded negatively to comments or questions. Facilitator’s failed to validate participants experiences where needed. Discussions were off-topic/inappropriate and dominated the presentation.
3 – Facilitator(s) responded to participants appropriately and encouraged participant engagement. Facilitator(s) modeled effective communication skills from the curriculum. Facilitator(s) kept attempted to keep conversations on-topic. 
5 – Facilitator(s) responded to participants in a respectful and honoring manner. Facilitator(s) modeled effective communication skills from the curriculum. Facilitator(s) skillfully wove discussion into the presentation. Discussions were treated as assets to the presentation, rather than distractions. Facilitator(s) kept discussions on-topic and to an appropriate length.
	
	

	F. Team Facilitation Skills
1 – Facilitators did not appear to work well together. Interactions were characterized by a “power struggle”. Team members were not paying attention to the presentation or failed to assist when needed. 
3 – Facilitators worked well together and supported each other. All team members were alert and engaged in the presentation. When needed, team members stepped in to help the main facilitator. 
5 – It was clear that the facilitators value one another as team mates. Team members were engaged and proactively looked for ways to assist the main facilitator. Team members pro-actively sought to keep participants engaged in the presentation.
	
	



G. If substantial modifications of the delivery of the content were made to any sections, please indicate and describe. 

